
Medically Separated Soldier Benefits 

There are a wide range of benefits available to Soldiers that are medically separated 
from the Army.  A summary of major benefits is provided below: 

0-20% Army Rating on DA Form 199 
Disability severance pay in a one-time lump sum payment to compensate Soldiers for 
an Army career shortened due to injury or illness.  Severance pay is a one-time, lump 
sum payment and is computed as follows:  2 x basic pay for applicable grade x years of 
service (subject to minimum 3 or 6 years) not to exceed 19 years.  Severance pay is 
normally taxable and recouped by the VA.  The VA recoups severance pay by 
decreasing VA disability pay by Army percentage VA value until the severance payment 
is recouped.  Soldiers are credited with a minimum of 3 years of service as computed 
under 10 U.S.C. § 1208 unless they qualify for the minimum 6 years of service due to 
V1/V3/V4 administrative determinations on their DA Form 199.  Soldiers designated V4 
(combat zone) will not be subject to VA recoupment.  Soldiers designated V1/V3 
(combat related) will not be subject to VA recoupment and severance will not be 
included in Federal gross income.  Soldiers eligible for retirement should normally waive 
severance pay and transfer to the Inactive Status List or transfer to the Retired Reserve 
to retain their eligibility for retirement.  Disability severance pay is excluded from Federal 
gross income if the Soldier has a military status or obligation on 24 September 1975 
under 26 U.S.C. § 104. 

30-100% Army Rating on DA Form 199 
Soldiers with an Army disability rating of 30% or higher receive a permanent disability 
retirement upon separation from the Army with disability retirement pay, Tricare, and a 
retiree ID card.  Army disability pay is normally included in Federal gross income with 
DFAS offsetting or reducing Army disability pay for VA disability pay received.  The 
highest Army disability rating for the purpose of calculating Army disability pay is 75% 
by statute although higher rating are possible on DA Form 199.  Soldiers designated 
V1/V3 (combat related) have their disability payments excluded from Federal gross 
income.  Soldiers and their dependents are eligible for Tricare Prime and Tricare for Life 
upon reaching age 65.  Soldiers receive a retiree Blue ID Card along with dependent ID 
cards, commissary, post-exchange and other installation privileges, medical care at any 
installation when reasonably available through the Civilian Health and Medical Program 
of the Uniformed Services (CHAMPUS).  AR 635-40, C-11. 

Combat Zone V4 YES 
Soldiers having a disability occurring or permanently service aggravated in a combat 
zone, DA Form 199 indicates V4 YES, have their severance pay computed with a 
minimum of 6 years of service and are not be subject to VA recoupment provided. 
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Combat Related V1/V3 YES 
Soldiers having a combat related disability, DA Form 199 V1/V3 YES or V3 YES, are 
entitled to preferential severance pay, disability pay, and federal employment benefits.  
Soldiers’ severance pay will be computed with a minimum of 6 years of service, not be 
subject to VA recoupment, and excluded from Federal gross income.  DoDI 1332.18, 
Enc 3, App 4 at 2.  Soldiers’ Army disability pay will still subject to VA disability pay 
offset.  Soldiers that serve as dual-status Military Technician with a V1 designation may 
be able to retain their Military Technician position despite not being dual status if they 
can still perform their duties.  10 U.S.C. § 10216 (g).  Soldiers designated V1 later 
employed in federal civil service are entitled to credit of military service toward a federal 
civil service retirement (5 USC §§ 8332 and 8411 IAW 50 USC § 2082) retention 
preference (5 USC § 3501), and credit of military service for civil service annual leave 
accrual (5 USC § 6303).  DoDI 1332.18, Enc 3, App 5, 1. 

Reserve Component 15-19 Year Disability Retirement 
Soldiers of the Select Reserve who have 15 qualifying years towards non-regular 
retirement and are unfit for disability may elect transfer to the Retired Reserve in lieu of 
accepting disability severance pay.  10 USC § 1273b.  Soldiers electing the RC 15 Year 
Disability Retirement will be eligible for Tricare Prime immediately upon retirement, 
eligible for retirement pay upon reaching edibility age, and eligible for Concurrent 
Retirement Disability Pay (CRDP).  Soldiers interested in a 15-19 year disability 
retirement should request their unit to prepare a Notice of Eligibility (NOR) 
memorandum during their MEB proceedings. 

Concurrent Receipt Disability Pay (CRDP) 
Soldiers with regular (20 years active duty), non-regular retirements (20 good RC years 
and 15 year RC disability retirement), or retired under Temporary Early Retirement 
Authority (TERA) with a total VA rating of 50% or greater are eligible to receive both 
retirement pay and VA disability pay.  CRDP is taxable under 26 U.S.C. § 104.  If you 
are eligible for CRDP, you will automatically receive CRDP without having to apply.  10 
U.S. Code § 1414 

Combat Related Special Compensation (CRSC) 
Soldiers with combat related disabilities typically identified as V1/V3 on their DA Form 
199 may be eligible for CRSC.  CRSC is a tax free entitlement that allows eligible 
military retirees to recover some or all of their disability retired pay that was offset by 
their VA disability compensation pay.  Soldiers may qualify for CRSC if they are:  
entitled to military retirement pay, rated at least 10% by the VA, waive VA pay from 
retirement pay, injured as a direct result of armed conflict, hazardous duty, 
instrumentality of war, or simulated war.  10 U.S. Code § 1413a.  Soldiers must apply 
for CRSC by submitting DD Form 2860 to their branch of service after retirement.  More 
information is available at (866) 281-3254 and crsc.info@us.army.mil 

mailto:crsc.info@us.army.mil
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VA 50% or Greater Total Rating 
Soldiers with a rating of 50% or more are eligible for VA medical outpatient treatment for 
any condition except non-trauma dental.  Health services provided include prescriptions, 
preventative health services, and hospital care and medical services in non-VA facilities 
under an authorized fee basis agreement. 

VA 100% Permanent and Total Rating 
Soldiers with a VA rating of 100% total and permanent receive Civilian Health and 
Medical Program (ChampVA), similar to Tricare, for dependents and survivors.  Soldiers 
can apply for a cost free SGLI extension for two years after separation using SGLV 
8715 Application for SGLI Disability Extension.  Veterans also receive VA dental care, 
Department of Defense Commissary privileges, and Veteran dependents are provided 
with educational benefits under 38 U.S.C. Chapter 35. 


