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• Welcome and  
In-Process brief 
• Administrative 
SRC, CAC 
issuance 

• Mandatory briefs: 
instructor based training 
and class room instruction 
• Mandatory Theater entry 
requirements and subjects 
• Dental & Medical 
processing 

• Dental & Medical 
processing 
• Administrative & 
personnel processing 

• Military equipment and 
uniform issue 
• Instructor based and 
hands on performance 
training on individual 
Theater specific 
individual readiness 
training subjects 

•Vehicle rollover and 
weapons 
familiarization & 
qualification 
• Pharmaceuticals and 
Optics issuance  

• Installation clearance & 
out-processing 
• Flight manifesting 
• Issue theater entry 
packets/records to 
Deployee for onward 
movement 
• Depart 

IRDO Processing Timelines 
 
 

Deploy Training Timeline/POI 

Redeploy Training Timeline/POI 

DAY 
0 

DAY 
1 

DAY 
2 

• Welcome and  
In-Process brief 
• Linguist de-briefing 

• Processing takes 24 to 72 hours without medical or 
admin issues 
• Out-processing involves CIF turn in, Medical/SRC 
clearance, and Administrative out-processing 
• Departure 
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IRDO Training Tasks 
Theater Specific Individual Readiness Training (TSIRT) 

COMPUTER BASED TRAINING 
-Anti-Terrorism      -General Orders 
-Operational Security (OPSEC)     -Suicide Prevention 
-Force Protection      -Trafficking 
-Threat Awareness and Reporting Program (TARP)    -Reporting Intelligence Information 
-Heat / Cold Injury Prevention     -Fraternization Policy (Extract AR 600-20) 
-Survival Evasion Resistance Escape (SERE) 100.1 Level B Code of Conduct Training Course -Core Army Values/Soldier’s Creed Card 
-Equal Opportunity/Prevention of Sexual Harassment (EO/POSH)   -Cultural Awareness Training (Country Specific) 

-Accident Avoidance      -Cyber Awareness Challenge (IAA) 
-ISOPREP       -Cross Domain Violation (CDV) 
-Discharge of Classified Information (DCI)     -COIN 
-Medium Risk of Isolation 

FORSCOM DIRECTED BRIEFINGS 
-Law of War / Law of Armed Conflict 
-Rules of Engagement / Escalation of Force 
-Sexual Assault Prevention and Response Program 
-First aid 
-Perform First Aid to Prevent or Control Shock 
-Perform First Aid for Bleeding of an Extremity 
-First Aid for Open Abdominal Wound 
-First Aid for Open Chest Wound 
-First Aid for Open Head Wound 
-Transport a Casualty 
-Evaluate a Casualty 
-Request Medical Evacuation 
-Mine and Unexploded Ordnance (UXO) Awareness to include 
 Homemade Explosives (HME) Awareness. 
-Counter-IED 
-MET Rollover Training 
-Insider Threat Awareness (currently rolled in with TARP) 

WEAPONS TRAINING 
-Maintain an M9 Pistol      
-Perform a Function Check on an M9 Pistol 
-Load an M9 Pistol 
-Correct Malfunction of an M9 Pistol 
-Maintain an M16/M4 Series Rifle 
-Perform a Function Check on an M16/M4 Series Rifle 
-Load an M16/M4 Series Rifle 
-Correct Malfunction of an M16/M4 Series Rifle 
-Zero an M16/M4 Series Rifle 
-Engage Targets with an M16/M4 Series Rifle 
          

UNCLASSIFIED//FOUO 

All requirements derived from FORSCOM Pre-
Deployment Training Guidance ISO Combatant 
Commands and the DA Personnel Policy 
Guidance for Overseas Contingency Operations 



Contractor Redeployment Expectations and  

Redeployment Center Procedures 

Prior to Redeployment from AOR 
• The contractor employee, through their defense contractor, shall 

coordinate contractor exit times and transportation with the 
continental United States (CONUS) Replacement Center (CRC) or 
designated reception site. Additionally, intelligence out-briefs must 
be completed and customs and immigration briefings and 
inspections must be conducted. CAAF are subject to customs and 
immigration processing procedures at all designated stops and their 
final destination during their redeployment.  

• CAAF returning to the United States are subject to U.S. reentry 
customs requirements in effect at the time of reentry.  

• In accordance with Reference (ao), contracts shall require that CAAF 
complete a post-deployment health assessment (PDHA) in the 
Defense Medical Surveillance System (DMSS) at the termination of 
the deployment (within 30 days of redeployment). There is an easier 
way in order to get your personnel to fill out DD-2795 Pre-
Deployment Health Assessments without going through AKO.  Utilize 
the link  www.MODS.army.mil and click on MHA on the left.  This will 
take personnel to a point where they can logon with their CAC (once 
they get one) and able to fill out the form electronically.  This will 
mostly benefit non-Army sponsored accounts.  We will allow all 
personnel access to computers in order for this to be completed 
upon arrival, but preference is to have this complete prior to arrival if 
possible.  We understand if this cannot be accomplished due to 
hiring timelines and access to ID stations.  This site can also be 
utilized for Post Deployment Health Assessments that are mandatory 
to complete 30-days prior to redeployment.  Please spread the 
message on this capability to your employees.  

Redeployment Center Procedures 
• The deployment center/site personnel will screen 

contractor records, recover Government-issued 
identification cards and equipment, and conduct 
debriefings as appropriate. The amount of time 
spent at the return processing center will be the 
minimum required to complete the necessary 
administrative procedures. 

• A special effort will be made to collect all common 
access cards (CACs) from returning deployed 
contractors.  

• Contractor employees are required to return any 
issued clothing and equipment. Lost, damaged, or 
destroyed clothing and equipment shall be 
reported in accordance with procedures of the 
issuing facility.  

• Contractor employees shall also receive a post-
deployment medical briefing on signs and 
symptoms of diseases to watch for, such as 
tuberculosis.  

• Contracting officers or their designated 
representative must verify that defense contractors 
have updated SPOT to reflect their employee’s 
change in status within 3 days of his or her 
redeployment as well as close out the deployment 
and collect or revoke the LOA.  

• Transportation of CAAF from the deployment 
center/site to the home destination is the employer’s 
responsibility.   

http://www.mods.army.mil/
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